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ABSTRACT

This systematic review explor e intricate dynamics of creativity and innovation within organizational
contexts, with a specific focus on the role of Human Resource Management (HRM) strategies. The study
begins by delineating the foundational definitions of creativity and innovation, emphasizing their
symbiotic relationship as fundamental drivers of organizational change. Through an extensive review of
literature, the pivotal importance of HRM strategies in fostering creativity and innovation emerges, with
leadership within HRM identified as a kegpleterminant of organizational culture conducive to innovation.
The analysis highlights the bidirectional relationship between HRM practices and innovation outcomes,
underscoring the transformative] potential of strategic recruitment, training, performance management,
and rewards and recognition. WHile recognizing inherent limitations, including biases in existing literature
and contextual constraints, the study offers insights into future research directions, advocating for
longitudinal studies, interdisciplinary approaches, and qualitative methodologies to deepen
understanding of organizational creativity and innovation. In conclusion, this study serves as a stepping
stone towards nurturing vibrant ecosystems of creativity and innovation within organizations, enriching
lives and driving sustainable change.
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ABSTRA

Studli 3 matﬁs\h’rmengeksmomsa%am aka%mp.fe ks kreativitas dominovasi duigm Roste ks\rgamsam\
dengan us peran\stﬁaregiWajem en ber\Daya Manusm\ﬁQM Studiimidimulai ™
dengan b Adetinisi dosar bﬂaf%rtas?m movasrm'inekankan hubunga%:mbrcl:k mereka
sebagai pendorong utama perubahan organisasional. Melalui tinjauan literatur yang luas, pentingnya
strategi SDM dalam memfasilitasi kreativitas dan inovasi menjadi jelas, dengan kepemimpinan dalam
SDM diidentifikasi sebagai penentu kunci dari budaya arganisasi yang mendukung inovasi. Analisis ini
menyoroti hubungan timbal balik antara praktik SDM dan hasil inovasi, menegaskan potensi transformatif
dari rekrutmen, pelatihan, manajemen kinerjo, dan penghargoan yang strategis. Meskipun mengakui
keterbatasan inheren, termasuk bias dalam literatur yang ada dan kendala kontekstual, studi ini
menawarkan wowasan tentang arah penelitian masa depan, menganjurkan studi longitudinal,
pendekatan lintas disiplin, dan metodologi kualitatif untuk memperdalam pemahaman tentang
kreativitas dan inovasi organisasional. Sebagai kesimpulan, studi ini berfungsi sebagai pijakan menuju
pembangunan ekosistem yang bersemangat tentang kreativitas dan inovasi dalam organisasi,
memperkaya kehidupan dan mendorong perubahan yang berkelanjutan.

Kata Kunci Kreativitas, Inovasi, Manajemen Sumber Daya Manusia, Budaya Organisasi, Kepemimpinan,
Strategi SDM, Tinjauan Sistematis, Dinamika Organisasi, Pengembangan Karyawan
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1. Introduction

To foster creativity and innovation in the workplace, organizations can implement various
Human Resource Management (HRM) strategies that have been shown to positively impact
innovation and creativity. Transformational leadership, as highlighted by (Gumusluoglu & ilsev,
2009), plays a crucial role in promoting creativity and innovation by providing a supportive
environment that includes vision, autonomy, recognition, and challenge. Additionally, HRM
practices such as green HRM, as discussed by (Saeed et al., 2018), can encourage
proenvironmental behaviors and innovation by emphasizing management comggitment,
organizational support, and HR practices that align with creativity and innovation. Chowhan
(2016) emphasizes the importance of understanding the relationshpgsbetween different HRM
practices and innovation, beyond just skills training, to include motivation-enhancing
opportunity-enhancing practices. Khalili (2016) further supports this by highlighting the
significance o supportive working environment in fostering creativity and innovation.
Moreover, Lei et al. (2021) and Son et al. (2022) suggest that HRM practices can stimulate both
exploitative and exploratory innovation by creating conditions that promote creative ideas,
innovative approaches, and knowledge sharing.

Devi (2023) points out that effective knowledge manag, nt strategies can enhance the
relationship between leaders and subordinates, fostering employee creativity. Azevedo et al.
(2020) also stress the role of HRM in building organizational innovation by supporting and
recognizing innovative ideas and engaginganployees in the innovation process. Furthermore,
Chen et al. (2021) found that perceived green HRM positively influences employees' green
behavior and cwtivity, indicating the broader impact of HRM practices on fostering innovation.
In conclusion, HRM practices play a vital role in fostering creativity and innovation in the
workplace by promoting supportive leadership, creating a conducive work environment,
encouraging knowledge sharing, and aligning organizational strategies with innovation goals. By
implementing HRM strategies that prioritize creativity, engagemeni and innovation,
organizations can cultivate a culture that nurtures and sustains continuous innovation and

eativity.

%is research aims to address the shortcomings in understanding the literature regarding ge
relationship between Human Resource Management (HRM) strategies and the cultivation of
creativity and innovation in the work environment. Although it is acknowledged that HRM has
an important role in facilitating innovation, the current literature still shows a fragmented
understanding of the specific practices and mechanisms that are effective in fostering
innovation in the workplace. Therefore, this research becomes urgent because innovation is a
crucial element for the growth and survival of organizations in today's competitive business
environment. By utilizing ev@nce from various studies, this research aims to identify key HRM
practices and mechanisms that contribugg to the cultivation of creativity and innovation in
organizational contexts. It is hoped that the findings from this research will provide valuable
insights for HRM practitioners, organizationalgdeaders, and policy makers in developing
strategies and policies that support innovation. In addition, it is hoped that this research will
contribute to theory development in the domain of HRM and innovation and guide the direction
of future research in this field. With a systematic and structured approach, this reseql seeks
to be asignificant contribution in understanding and enriching practices and theories related to
creativity and innovation in the workplace.

2. Research Methogs

This research uses a systematic literature review (SLR) approach with the PRISMA (Preferred
Reporting Items for Systematic Reviews and Meta-Analyses) methodggesearch was carried out
by identifying and evaluating relevant literature from international databases such as Scopu5|
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and Web of ScienceJ Keywords used in the| literature search include "HRM strategies",
"creativity", "innovatidn", "workplace", and variations of other related keywords. A literature
search was carried out by considering the title, abstract and keywords related to the research
topic| Accepted articles were identified based on previously established inclusion criteria.
Relevant articles for this research must meet the following criteria: (1) Relate to Human
Resource Management (HRM) strategies that aim to foster creativity and innovation in the
workplace, (2) Focus on the context of the workplace or organization, (3) Based empirical
research, including quantitative, qualitative, or combined research, (4) Published in
international indexed scientific journals, and (5) Available in English.

Once the literature search is complete, relevant articles will be filtered based on title, abstract,
and full text. Articles that meet the inclusion criteria will be included in further analysis, while
articles that areirrelevant or do not meet the inclusion criteria will be rejected. The entire arﬁ
selection process will be carried out independently by two researchers, and disagreements will
be resolved through discussion and consensus. The data analysis process will be carried out
using the PRISMA method. This includes the stages of identification, screening, data collection,
andrisk of bias assessment. Data extracted from accepted articles will include information about
the research design, sample population, variables studied, main findings, and other important
conclusions relevant to this research topic. The entire literature review process will be
documented in detail and transparently to gpure traceability and replicabilityL

By using the PRISMA method and a rigorous systematic literature review approach, this remch
aims to provide a comprehensive and reliable synthesis of Human Resource Management (HRM)
strategies that aim to foster creativity and innovation in the workplace.

3. REAAIts and Discussions

3.1. Definition of Creativity andpavation

The concept of creativity, often described as the ability to generate original and valuable ideas
or solutions, is widely acknowledged as the cornerstone of innovation—a process that involves
implementing these creative ideas to bring about tangible improvements or changes (Kwan et
al., 2018). Within scholarly discourse, there is a strong consensus that creativity and innovation
are intrinsically interconnected; without novel and inventive concepts, the realization of
innovation becomes unattainable (Kwan et al., 2018). Scholars have emphasized the crucial role
of understanding the process of idea generation in fostering both creativity and innovation
(Ahmad & Agarwal, 2021).

In summary, the symbiotic relationship between creativity and innovation is pivotal for
organizations striving to adapt and thrive in dynamic environments. Recognizing creativity as
the foundation of innovation underscores the importance of creating environments that support
ideaLgeneration and exploration. Thus, scholarly exploration of the mechanisms driving creative
idea'tion processes not only advancejtheore‘[ical knowledge but also provides practical guidance
for organizations aiming to nurture a culture of innovation.

3.2. Importance| of HRM Strategies

In the intricate'tapestry of organizational dynamics, Human Resource Management (HRM)
strategies emerge as indispensable agents, intricately woven into the fabric of fostering
creativity and innovation. Within the fluid currents of organizational evolution, HRM practices
serve as guiding beacons, illuminating pathways for the cultivation of talent attraction,
retention, and development—upillars crucial for igniting the flames of innovation (Hughes et al.,
2018). Moreover, the leadership mantle within the domain of HRM assumes a profound
significance, akin to a captain navigating the vessel through turbulent waters. It is through the
artistry of HRM leadership that the seeds of organizational culture and climate are sown,
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nurturing an ecosystem conducive to the unfurling of creativity and innovation (Supriatna &
Zulganef, 2023).

In essence, the orchestration of HRM strategies is akin to nurturing a thriving garden, where
each seedling represents the potential for transformativj ideas to take root and flourish.
Through a human-centric approach to HRM, organizations cultivate an environment where
individuals are not merely employees, but valued contributors to the tapestry of innovation.
3.3. Relationshij between HRM and Innovation

In the intricate dance of organizational dynamics,ge relationship between Human Resource
Management (HRM) and innovation unfolds as a symphony of mutual influence, each
harmonizing with the other in a delicate interplay. At the heart of this symbiotic relationship lies
the profound impact of HRM strategies on innovation outcomes and conversely, the
transformativel power of innovation on HRM practices. Evidential threads woven through
scholarly inqu?"y illuminate the direct pathways through which HRM practices—ranging from
the strategic orchestration of recruitment, training, to the nuanced intricacies of performance
management—exert tangible influences on the fabric of innovation within organizational realms
(Hughes et al., 2018).

Moreover, the role of innovative leadership emerges as a beacon of inspiration, illuminating
pathways for organizational excellence and fostering a culture steeped in the ethos of
innovation. Through innovative leadership styles that embrace empathy, vision, and inclusivity,
leaders breathe life into organizational aspirations, nurturing an ecosystem where every
individual is empowered to contribute their unique perspectives and ideas towards the tapestry
of innovation (Supriatna & Zulganef, 2023).

In essence, the relationship between HRM and innovation transcends mere transactiona:J
interactions; it embodies a human-centric ethos that celebrates the inherent potential o
individuals to drive transformativj change. By fostering an environment where innovation
flourishes as a collective endeavor, organizations embrace a future where the symbiotic
relationship between HRM and innovation paves the way for sustained growth, creativity, and
human flourishing.

3.4 HRM Strategies for Fostering Creativity and Innovation

In the grand tapestry of organizational evolution, Human Resource Management (HRM)
strategies emerge as the| artisans, meticulously crafting the fertile soil from which the seeds of
creativity and innovation may flourish. At the heart of these strategies lies the ethos of
cultivating a supportive organizational culture—a sanctuary where the alchemy of
experimentation and risk-taking is revered as sacred rites of passage (Jeong et al., 2019). Within
this nurturing ecosystem, individuals are not merely employees, but custodians of possibility,
empowered to explore uncharted territories and embrace the unknown witha spirit of curiosity
and daring.

Yet, the cultivation of creativity and innovation tra nds the confines of culture alone; it
permeates every facet of HRM practices, infusing recruitment and selection, training and
development, performance management, and rewards and recognition with the essence of
ingenuity and vision (Hughes et al., 2018). Through a human-centered lens, HRM practitioners
embark on a journey of empowerment and enrichment, where each interaction becomes a
canvas upon which the colors of innovation are painted.

Recruitment and selection cease to be mere transactions; they become opportunities to unearth
the diamonds in the rough, individuals whose unique perspectives and talents hold the promise
of transformati\rel change. Training and development evolve into odysseys of discovery, where
the acquisition of'new skills and knowledge becomes a voyage of self-actualization and growth.
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Performance management transcends the metrics of productivity; it becomes a symphony of
feedback and support, nurturing a culture where failure is not feared but embraced as a stepping
stone towards greatness.

Rewards and recognition become tokens of appreciation, acknowledging not just outcomej but
the journey—the relentless pursuit of excellence, the unwavering commitment to innovation.
In the hallowed halls of organizational realms, HRM strategies cease to be mere tools; they
become conduits of human potential, catalysts for unlocking the boundless creativity and
innovation that lie dormant within every individual.

In essence, the journey towards fostering creativity and innovation through HRM strategies is
not just a pursuit of organizational excellence; it is a celebration of humanity)—a testament to
the indomitable spirit of innovation that resides within us all. Through a'human-centered
approach to HRM, organizations embark on a quest to unleash the full spectrum of human
potential, forging a future where creativity and innovation illuminate the path towards a
brighter tomorrow.

3.5. Recruitment and Selection

Recruitment and selection processes serve as the threshold where individuals embark on
transformativeljourneys, poised to breathe life into the tapestry of organizational creativity and
innovation. B:Lond the mere mechanics of filling roles, these processes are imbued with the
profound responsibility of identifying individuals whose unique blend of experiences,
perspectives, and talents hold the promise of enriching the creative fabric of teams (Hughes et
al., 2018). Each candidate represents a story waiting to unfold, a symphony of aspirations and
potentials yearning to be unleashed upon the canvas of organizational endeavors.

In the pursuit of assembling a mosaic of talent, organizations cast their nets wide, embracing
diversity in all its myriad forms. It is within the tapestry of diverse backgrounds and skill sets that
the seeds of innovation find fertile ground to germinate and flourish. Through the inclusion of
individuals from varied walks of life, organizations enrich the creative capabilities of their teams,
infusing them with a kaleidoscope of perspectives and insights (Hughes et al., 2018).
Moreover, the art of recruitment and selection extends beyond the confines of resumes and
interviews; it delves into the realm of human connection and intuition. In the dance of
interactions, recruiters discern not only the technical proficiencies of candidates but also the
intangible qualities that define their cha racter—the‘\lpassion, their resilience, their capacity for
collaboration. It is through this holistic approach that organizations uncover the gems amidst
the rough individuals whose potential transcends the boundaries of conventional metrics.

In essence, recruitment and selection processes are not merely transactions; they are sacred
rituals, where the destinies of individuals mglwi&h.the aspirations of organizations. With
each new addition to the team, organizations take a'step closer towards realizing their vision of
a vibrant ecosystem where creativity and innovation flourish. Through the artistry of
recruitment and selection, organizations pave the way for a future illuminated by the boundless
potential of human ingenuity.

3.6. Training and Development

Within the labyrinth of organizational evolution, training and development programs emerge as
beacons of empowerment, guiding individuals on transformativd journeys of growth and
discovery. Beyond the mere acquisition of knowledge and skills,'these programs serve as
crucibles where the alchemy of human potential is ignited, unleashing the creative and
innovative capacities latent within each individual (Kim et al., 2022).

Atits core, training and development embody a commitment to lifelong learning—a recognition
that growth is not a destination but a journey. Through a mosaic of workshops, seminars, and
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mentorship programs, organizations provide fertile soil for the cultivation of curiosity and
exploration. Individuals embark on odysseys of discovery, traversing landscapes rich with
insights and revelations, as they hone their craft and expand the horizons of their capabilities.
Moreover, training and development initiatives transcend the confines of traditional
classrooms, embracing the boundless possibilities of experiential learning. Through hands-on
projects and real-world challenges, individuals are afforded the opportunity to apply theoretical
knowledge in practical contexts, bridging the gap between theory and practice (Kim etal., 2022).
It is within the crucible of experiential learning that individuals not only sharpen their skills but
also cultivate the resilience and adaptability essential for navigating the complexities of the
modern world.

Furthermore, training and development programs serve as catalysts for fostering a culture of
innovation within the organization. By providing individuals with the tools and resources needed
to stay abreast of the latest trends and technologies, organizations empower them to push the
boundaries of what is possible (Kim et al., 2022). Through continuous learning and skill
development, employees become architects of change, pioneering innovative solutions to the
challenges of tomorrow.

In essence, training and development programs are not merely investments in hu marjcapital;
they are investments in the future. With each opportunity for growth and learning, orgarlizations
sow the seeds of innovation, nurturing a culture where creativity flourishes and individuals
thrive. Through the journey of training and development, organizations embark on a quest to
unlock the full potential of their greatest asset—thei rI people.

3.7. Performance Management

Performance management transcends the realm of mere metrics; it embodies a sacred pact
between individuals and organizations, a covenant to cultivate growth and excellence. At its
essence, effective performance management systems serve as compasses, guiding individuals
on pathways of alignment and achievement, where personal aspirations converge with
organizational objectives (Hughes et al., 2018).

Within the tapestry of performance management lies the art of recognition—a testament to the
belief that every effort, every endeavor, deserves acknowledgment and validation. Through the
lens of recognition, organizations bestow upon individuals the gift of affirmation, affirming not
only their contributions but also their potential to catalyze transformative change (Wang, 2019).
It is through this act of recognition that the seeds of motivation are sown, nurturing a culture
where creativity and innovation are not just encouraged but celebrated as hallmarks of
excellence.

Moreover, performance management serves as a crucible for growth, where feedback becomes
the currency of improvement. In the dance of interactions, individuals receive not just
evaluations but insights—insights that illuminate their strengths, illuminate their weaknesses,
and pave the way for growth and development (Hughes et al., 2018). It is within this crucible of
feedback that individuals embark on journeys of self-discovery, charting courses of
improvement and evolution.

Furthermore, performance management serves as a canvas upon which the tapestry of
innovation is painted. Through the artistry of recognition, organizations celebrate not just
outcomes but the spirit of innovation—the courage to challenge conventions, the audacity to
defy expectations (Wang, 2019). It is through this celebration of innovation that organizations
create ecosystems where creativity flourishes, where individuals are empowered to unleash
their full potential.

In essence, performance management is not just a process; it is a phi\osophy?pmmsuﬁmthaj_
embraces the inherent potential of individuals to achieve greatness. Through the art of
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recognition and feedback, organizations nurture cultures where creativity and innovation thrive,
where individuals are not just performers but creators of change. With each interaction, each
acknowledgment, organizations affirm their commitment to fostering growth and excellence,
paving the way for a future illuminated by the boundless possibilities of human ingenuity.

3.8. Celebrating Achievement: The Essence of Rewards and Recognition

Within the vibrant tapestry of organizational dynamics, rewards and recognition emerge as
beacons of affirmation, casting rays of appreciation upon the endeavors of individuals. At their
core, rewards and recognition embody a celebration of achievement—a recognition of the
dedication, the ingenuity, and the resilience that individuals bring to their craft (Wang, 2019).
Beyond mere tokens of appreciation, rewards and recognition become symbols of gratitude—a
testament to the belief that every contribution, no matter how small, deserves acknowledgment
and validation. Through the act of recognition, organizations bestow upon individuals the gift of
affirmation, affirming not only their accomplishments but also their potential to catalyze
transformative change (Wang, 2019). It is through this act of recognition that the seeds of
motivation are sown, nurturing a culture where individuals are inspired to reach new heights of
creativity and innovation.

Moreover, rewards and recognition serve as catalysts for fostering a culture of innovation within
organizations. By incentivizing and celebrating innovative efforts, organizations create
ecosystems where creativity flourishes, where individuals are empowered to unleash their full
potential (Wang, 2019). Through the artistry of recognition, organizations affirm their
commitment to nurturing environments where innovation is not just encouraged but celebrated
as a cornerstone of excellence.

Furthermore, rewards and recognition become rituals of appreciation—a recognition of the
human element that lies at the heart of every endeavor. In the exchange of accolades,
individuals are not just recipients but participants in a shared narrative of growth and
achievement. It is through this exchange that bonds are forged, connections are deepened, and
a sense of belonging is cultivated.

In essence, rewards and recognition are not just gestures; they are expressions of gratitude—a
recognition of the profound impact that individuals have on the fabric of organizational life. With
each accolade, each gesture of appreciation, organizations affirm their commitment to fostering
cultures where individuals are not just valued but celebrated as architects of change. Through
the art of rewards and recognition, organizations pave the way for a future illuminated by the
boundless possibilities of human ingenuity and collaboration.

3.9. Organizational Culture

Organizational culture, akin to the rich soil in which the seeds of creativity and innovation take
root, stands as a cornerstone of organizational dynamics. It is within the tapestry of
organizational culture that the values, norms, and beliefs of individuals converge, shaping the
ethos of the collective endeavor (Jeong et al., 2019). At its essence, organizational culture
embodies a commitment to fostering environments where experimentation, collaboration, and
continuous improvement are not just encouraged but celebrated as hallmarks of excellence.

In the symphony of organizational life, leadership emerges as the maestro, guiding the
orchestration of organizational culture towards the harmonious chords of innovation (Supriatna
& Zulganef, 2023). Through visionary leadership, organizations set the tone for cultural
transformation, inspiring individuals to transcend boundaries and embrace the spirit of
exploration. It is through the artistry of leadership that the seeds of innovation are sown,
nurturing a culture where creativity flourishes and individuals are empowered to push the
boundaries of what is possible.
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Moreover, organizational culture bacomes a crucible for growth and development—a sanctuary
ere individuals are encouraged to take risks, explore new ideas, and challenge the status quo.
By fostering a culture of psychological safety, organizations create ecosystems where individuals
feel empowered to voice their ideas and contribute to the collective vision (Jeong et al., 2019).
It is within this crucible of collaboration that the sparks of innovation ignite, illuminating the
path towards transformative|change.
Furthermore, organizational' culture becomes a tapestry of shared experiences—a narrative
woven by the collective aspirations and endeavors of individuals. Through rituals, traditions, and
shared values, organizations cultivate a sense of belonging, fostering connections that transcend
hierarchy and departmental boundaries. It is within this tapestry of belonging that the seeds of
innovation find fertile ground to flourish, as individuals come together in pursuit of a shared
purpose.
In essence, organizational culture is not just a reflection of values; it is a manifestation of
collectivelmecﬁtaﬁabelief that together, we can achieve greatness. With
each intetaction, each shared experience, organizations reaffirm their commitment to nurturing
environments where creativity and innovation thrive. Through the art of cultural
transformation, organizations pave the way for a future illuminated by the boundless
possibilities of human ingenuity and collaboration.

4. Conclusion

Traversing the intricate landscape of creativity and innovation within organizational reaéns
unveils a myriad of insights and revelations. From foundational definitions of creativity and
innovation to the pivotal role of Human Resource Management (HRM) strategies, organizational
culture, and avenues for employee development, each facet contributes to the vibrant tapestry
of organizational dynamics. The journey illuminates the symbiotic relationship between
creativity and innovation, underscoring the fundamental interconnectedness between novel
ideas and tangible change. As scholars and practitioners, there is a recognition of the imperative
to create environments that nurture creativityta vital precursor to innovation. Through
exploration of HRM strategies, the indispensable Yole in cultivating environments conducive to
creativity and innovation becomes apparent. Leadership within HRM emerges as a guiding force,
shaping organizational cultures that celetge experimentation, collaboration, and continuous
improvement. Moreover, the interplay between HRM practices and innovation outcomes
highlights the transformativju power of strategic recruitment, training, performance
management, rewards, and recognition. Each element serves as a catalyst for unleashing the
creative potential within individuals, fostering a culture where innovation thrives as a collective
endeavor. Acknowledging the limitations, it is essential to recognize the complexity and nuance
inherent in organizational dynamics. The study represents a snapshot of a vast and evolving
landscape, inviting further inquiry and exploration.

While shedding light on the multifaceted nature of creativity and innovation within
organizational contexts, it is essential to acknowledge inherent limitations. The analysis is
confined to existing literature, subject to biases and research gaps. The focus on HRM strategies
and organizational culture offers a partial perspective, neglecting broader contextual factor:

influencing creativity and innovation outcomes. Additionally, generalizability may be limited bj
diverse organizational contexts and dynamic human behavior. External factors such as market
dynamics, technological advancements, and regulatory frameworks are not accounted for,
which may shape organizational approaches to creativity and innovation.

Buildin% upon this foundation, future research endeavors could address several avenues for
inquiry.’ Longitudinal studies could offer insights into tempora'] dynamics of creativity and
innovation, understanding causal mechanisms underlying their emergence and evolution.

567




Polim PRODUCTIVITY, 1(4) 2024: 560-569

Comparative studies across organizational contexts and industries could provide insights into
contextual factors influencing outcomes. Interdisciplinary approaches integrating psychology,
sociology, and management science could enrich understanding of individual, group, and
organizational factors shaping creative and innovative behaviors. Qualitative methodologies
such as case studies and ethnographic research could offer nuanced insights into lived
experiences within organizations, complementing quantitative analyses with contextual
understanding.

In essence, this exploration is a stepping stone towards deeperLunderstanding of the complex
interplay between creativity, innovation, and organizational dyhamics. Embracing imperatives
of curiosity, inquiry, and collaboration paves the way for a future where organizations flourish
as vibrant ecosystems of creativity and innovation, enriching Iivesl of individuals and
communities alike.

5. References

Ahmad, S. and Agarwal, M. (2021). Frugal creativity: a new conceptualization as planned
behavior. International Journal of Innovation Science, 13(5), 627-644.
https://doi.org/10.1108/ijis-11-2020-0256

Azevedo, M., Schlosser, F., & McPhee, D. (2020). Building organizational innovation through
hrm, employee voice and engagement. Personnel Review, 50(2), 751-769.
https://doi.org/10.1108/pr-12-2019-0687

Chen, S., Jiang, W., Li, X., & Gao, H. (2021). Effect of employees’ perceived green hrm on their
workplace green behaviors in oil and mining industries: based on cognitive-atfective system
theory. International Journal of Environmental Research and Public Health, 18(8), 4056.
https://doi.org/10.3390/ijerph1 8084056

Chowhan, J. (2016). Unpacking the black box: understanding the relationship between strategy,
hrm practices, innovation and organizational performance. Human Resource Management
Journal, 26(2), 112-133. https://doi.org/10.1111/1748-8583.12097

Devi, N. (2023). Paradoxical leadership and employee creativity: knowledge sharing and hiding
as mediators. Journal of Knowledge Management, 28(2), 312-340. https://doi.org/10.1 108/jkm-
10-2022-0779

Gondim, S., Loiola, E., Morais, F., Dutra, S., Rovira, D., Rodrigues, M., ... & Mourio, L. (2015).
Creativity and innovation as defined by worker. Read Revista Eletronica De Administracio (Porto
Alegre), 21(3), 549-575. https://doi.org/10.1590/1413-2311.0162015.55629

Gumusluoglu, L. and [Isev, A. (2009). Transformational leadership, creativity, and organizational
innovation. Journal of Business Research, 62(4), 461-473.
https://doi.org/10.1016/j.jbusres.2007.07.032

Hughes, D., Lee, A., Tian, A., Newman, A., & Legood, A. (2018). Leadership, creativity, and
innovation: a critical review and practical recommendations. The Leadership Quarterly, 29(5),
549-569. https://doi.org/10.1016/j.Jeaqua.2018.03.001

Jeong, Y., Kim, E., Kim, M., & Zhang, J. (2019). Exploring relationships among organizational
culture, empowerment, and organizational citizenship behavior in the south korean professional
sport industry. Sustainability, 11(19), 5412. https://doi.org/10.3390/sul 1195412

Khalili, A. (2016). Linking transformational leadership, creativity, innovation, and innovation-
supportive climate. Management Decision, 54(9), 2277-2293. https://doi.org/10.1108/md-03-
2016-0196

Kim, H., Yi, P., & Ko, B. (2022). Deepening students' experiences with problem identification
and definition in an empathetic approach: lessons from a university design-thinking program.
Journal of Applied Research in Higher Education, 15(3), 852-865. https://doi.org/10.1108/jarhe-
03-2022-0083

Kwan, L., Leung, A., & Liou, S. (2018). Culture, creativity, and innovation. Journal of Cross-
Cultural Psychology, 49(2), 165-170. https://doi.org/10.1177/0022022117753306

Lei, H., Khamkhoutlavong, M., & Le, P. (2021). Fostering exploitative and exploratory
innovation through hrm practices and knowledge management capability: the moderating effect

568




Polim PRODUCTIVITY, 1(4) 2024: 560-569

of knowledge-centered culture. Journal of Knowledge Management, 25(8), 1926-1946.
https://doi.org/10.1108/jkm-07-2020-0505

Saeed, B., Afsar, B., Hateez, S., Khan, ., Tahir, M., & Afridi, M. (2018). Promoting employee's
proenvironmental behavior through green human resource management practices. Corporate
Social Responsibility and Environmental Management, 26(2), 424-438.
https://doi.org/10.1002/csr.1694

Shiu, E. (2014). A commentary on a manuscript entitled the psychology of creativity: a critical
reading.  Creativity = Theories —  Research -  Applications, 1(2), 261-267.
https://doi.org/10.15290/ctra.2014.01.02.14

Son,T.,Le,P.,Le,T., & Nguyen, D. (2022). Stimulating product and process innovation through
hrm practices: the mediating effect of knowledge management capability. Evidence-Based HRM
a Global Forum for Empirical Scholarship, 11(1), 85-102. https://doi.org/10.1108/ebhrm-04-
2021-0068

Supriatna, N. and Zulganef, Z. (2023). The influence of innovation leadership on employee
performance. International Journal of Business Economics and Social Development, 4(1), 20-24.
https://doi.org/10.46336/ijbesd.v4il 365

Wang, S. (2019). School heads’ transformational leadership and students’ modemity: the multiple
mediating effects of school climates. Asia Pacific Education Review, 20(3), 329-341.
https://doi.org/10.1007/512564-019-09575-3

569




Unlocking Innovation Potential: A Systematic Review of HRM
Strategies for Fostering Creativity and Innovation in the
Workplace

ORIGINALITY REPORT

/. Do, 3y 1w

SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS STUDENT PAPERS

PRIMARY SOURCES

.

journal.ppipbr.com

Internet Source

(K

=)

www.ijikm.org

Internet Source

(K

e

emrbi.org

Internet Source

(K

gi?nmizred to Liberty University <1 o
}/n\{(\a/r\{]\gléggcljrsehero.com <1 o
B et act <Tw
Hung Manh Le, Phong Ba Le. "How high- <1 o

involvement HRM practices motivate
knowledge sharing and innovation: the role of
market turbulence", Evidence-based HRM: a
Global Forum for Empirical Scholarship, 2023

Publication




www.mdpi.com
n Internet Sourcep <1 %
n Silu Chen, Wanxing Jiang, Xin Li, Han Gao. <1 y
"Effect of Employees’ Perceived Green HRM ’
on Their Workplace Green Behaviors in QOil
and Mining Industries: Based on Cognitive-
Affective System Theory", International
Journal of Environmental Research and Public
Health, 2021
Publication
careers.pge.com
Internet SourcEe)g <1 %
Taher Alkhalaf, Omar Al-Tabbaa. "The effect <1 y
of ability, motivation and opportunity (AMO) ’
on SMEs' innovation performance”, Creativity
and Innovation Management, 2023
Publication
repository.northsouth.edu
Inteﬁwet SourcI;y <1 %
www.emeraldinsight.com
Internet Source g <1 %
Wait, Candance May. "High School Teachers' <1 0%

Perceptions on the Use of Creative Thinking
Skills for Teaching and Learning: A Qualitative
Case Study", Northcentral University, 2023

Publication




assets.researchsquare.com

Internet Source q <1 %
bspace.buid.ac.ae

InterpnetSource <1 %
burjcdigital.urjc.es

InternJet Sogce J <1 %
library2.smu.ca

InternetS{urce <1 %
www.researchgate.net

Internet Source g <1 %
Guillory, Sarita René. "Dimensions of

20 , . . <l%
Transformational Leadership as Predictors of
Employee Creativity: The Moderating Role of
Job Satisfaction", Southeastern University,
2023
Publication

Aisha AlKetbi, John Rice. "The Impact of Green <1 o
Human Resource Management Practices on ’
Employees, Clients, and Organizational
Performance: A Literature Review",
Administrative Sciences, 2024
Publication

Lindstrom, Patricia A.. "How Shared Common <1 0%

Purpose Drives Clarity, Confidence, and
Commitment Needed in Dynamic



Environments of Innovation", Benedictine
University, 2023

Publication

Exclude quotes On Exclude matches Off

Exclude bibliography On



Unlocking Innovation Potential: A Systematic Review of HRM
Strategies for Fostering Creativity and Innovation in the
Workplace

PAGE 1

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Sp. This word is misspelled.
work.

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your



Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your



Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your



Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Sp. This word is misspelled.

work.

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Use a dictionary or spellchecker when you proofread your

Article Error You may need to remove this article.

Confused You have used either an imprecise word or an incorrect word.

E

PAGE 3

Article Error You may need to use an article before this word.

Sp. This word is misspelled.

work.

Use a dictionary or spellchecker when you proofread your

P

P/V You have used the passive voice in this sentence. You may want to revise it using the

active voice.

Article Error You may need to remove this article.

P/V You have used the passive voice in this sentence. You may want to revise it using the

active voice.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your

work.



Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Article Error You may need to use an article before this word.

Missing , Review the rules for using punctuation marks.

Article Error You may need to use an article before this word. Consider using the article
the.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Article Error You may need to use an article before this word. Consider using the article
the.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Article Error You may need to remove this article.
Prep. You may be using the wrong preposition.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

@

Missing "," Review the rules for using punctuation marks.

Article Error You may need to use an article before this word.



Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Proofread This part of the sentence contains an error or misspelling that makes your
meaning unclear.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Article Error You may need to use an article before this word.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Dup. Did you mean to repeat this word?

Missing "," Review the rules for using punctuation marks.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Article Error You may need to use an article before this word.

Proofread This part of the sentence contains an error or misspelling that makes your
meaning unclear.

Article Error You may need to use an article before this word.

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your
work.

Missing "," Review the rules for using punctuation marks.

Article Error You may need to use an article before this word.



@ Article Error You may need to use an article before this word. Consider using the article
the.

PAGE 9

@ Article Error You may need to use an article before this word.

@) Article Error You may need to use an article before this word. Consider using the article
the.

PAGE 10




